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In	  ?(,@&'-3#$'()-'+) ,	  
everyone	  is	  

a	  «	  free	  agent	  »	  

A	  new	  golden	  age	  of	  
#*+,#&,#*#<,/"0&	  

is	  facing	  us	  

«	  A(,@	  »	  
and	  the	  «	  A(,@&'-3#	  »	  
are	  facing	  a	  revoluGon	  

People	  are	  
-50*5	  younger,	  

%-+<,0*5	  
later	  and	  
?(,@0*5	  
forever	  

!0&&0*5B&(0*+$
of	  employee-‐
employer	  

relaGonship	  has	  
been	  reached	  
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declared	  work)$
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permanent)$
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wage	  earners)	  

>P:	  
!QA$

(1.6%	  of	  
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RSJ$
T+"#,/ $

>K$
/#'MB#%&'()#D$

(15%	  of	  
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Fixed-‐term	  

Part-‐Gme	  

Sub-‐	  
contracGng	  

Flexible	  
working	  
hours	  

MulG-‐
acGvity	  

Self-‐
employed	  
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Costs	  
reducGon	  
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AdapGng	  workforce	  
to	  economic	  cycles	  
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Job	  for	  life	  

Open	  ended	  
contract	  

Decades	  

Intra	  
entreprises	  

Employability	  

Diversity	  of	  
labour	  

contracts	  

Years	  

Inter	  
entreprises	  

Freelance	  

Self	  employed	  

Months/Days	  

Projects	  

On	  demand	  
experGse	  	  

Contract	  for	  
services	  

Hours/	  
Minutes	  

Real	  Gme	  
market	  places	  

3"0&4'(.'51(*"0'6",(.&'7'51&'0+&8#%$*'()'9(:0';'<==>'

Does	  the	  employment	  relaGonship	  tend	  to	  shorten?	  
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	  New	  Reality	  
	  of	  Work	  

	  
	  La	  nouvelle	  
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